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NOTES

FORTHCOMING ISSUES ISSUE (Quarter) RELEASE DATE
April 2007 S April 2007
July 2007 6 July 2007
October 2007 5 October 2007

DATA CONTAINED IN THIS The statistics shown are the latest available at 20 December 2006. Data sources for the
ISSUE tables in this publication are listed in Appendix 1.

ELECTRONIC PRODUCTS The spreadsheets and data cubes referenced in this publication are available on the ABS
web site at <http://www.abs.gov.au> [Access to all ABS products & statistics — By

Catalogue Number — 6. Labour Statistics and Prices].

INQUIRIES For information about other Australian Bureau of Statistics (ABS) statistics and services,

please refer to the back of this publication.

ABBREVIATIONS ABS Australian Bureau of Statistics
ANZSIC  Australian and New Zealand Standard Industrial Classification
ASCO Australian Standard Classification of Occupations
ASGC Australian Standard Geographical Classification
ATO Australian Taxation Office
AWE average weekly earnings
EEH Survey of Employee Earnings and Hours
GDP gross domestic product
ID industrial disputes
ILO International Labour Organization
LFS Labour Force Survey
LPI labour price index
MPS Monthly Population Survey
qtr quarter
RSE relative standard error
SACC Standard Australian Classification of Countries
SEE Survey of Employment and Earnings

WPI wage price index

Susan Linacre

Acting Australian Statistician
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LABOUR STATISTICS NEWS
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LABOUR THEME PAGE The ABS Labour Theme Page, available on the ABS web site, provides a guide to the
range of ABS statistics on the labour market, as well as links to the latest data released.

To find the Theme Page, go to <http://www.abs.gov.au> [Themes — People — Labour].

SUPPLEMENTARY The Monthly Population Survey comprises the Labour Force Survey and a range of
SURVEYS ON LABOUR supplementary surveys, which provide detailed information on a range of topics. Labour
TOPICS Mobility, Australia (cat. no. 6209.0), Job Search Experience, Australia (cat. no. 6222.0)

and Education and Work, Australia (cat. no. 6227.0) were released in December 2006.

See the Recent Releases in this issue for more details.

MULTI PURPOSE The Multi Purpose Household Survey (MPHS) provides annual statistics for a number of

HOUSEHOLD SURVEY small, self-contained topics, including a number of labour-related topics. Data for MPHS
topics are collected each month over a financial year. A topic on work-related injuries
was conducted in 2005-06. Work-Related Injuries, Australia (cat. no. 6324.0) was

released in December 2006. See the Recent Release in this issue for more details.

CHANGES TO ABS In November 2006, Information Paper: Changes to ABS Measures of Employee
MEASURES OF EMPLOYEE Remuneration (cat. no. 6313.0) was released. This information paper describes
REMUNERATION employee remuneration arrangements, the conceptual basis for the range of ABS

remuneration measures, the changes being made to conceptual treatments, and the
impact of these changes on ABS statistical series. See the Technical Report in this issue

for more details.

ABS EMAIL NOTIFICATION By subscribing to this free service, you will be kept informed via email of the latest
SERVICE releases of ABS products. To subscribe, follow the link from the ABS home page

<http://www.abs.gov.au>, provide your email address, and select your topics of interest.
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LABOUR STATISTICS NEWS continued
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RECENT AND UPCOMING STATISTICAL RELEASES
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Release date/title of publication

December 2006
Education and Work, Australia
Industrial Disputes, Australia
Job Search Experience, Australia
Labour Force, Australia
Labour Force, Australia, Spreadsheets
Labour Force, Australia — Detailed Delivery, Monthly
Labour Force, Australia — Detailed Delivery, Quarterly
Labour Mobility, Australia (Reissue)
Labour Statistics: Concepts, Sources and Methods (update)
Wage and Salary Earners, Public Sector, Australia
Work-Related Injuries, Australia

January 2007
Australia at a Glance
Australian Labour Market Statistics
Job Vacancies, Australia
Labour Force, Australia
Labour Force, Australia, Spreadsheets
Labour Force, Australia — Detailed Delivery, Monthly
Year Book, Australia

February 2007
Average Weekly Earnings, Australia
Characteristics of Small Business, Australia
Child Employment, Australia
Employee Earnings and Hours, Australia
General Social Survey: Summary Results, Australia
General Social Survey: User Guide, Australia
Labour Force, Australia
Labour Force, Australia, Spreadsheets
Labour Force, Australia — Detailed Delivery, Monthly
Labour Price Index, Australia
Multi-Purpose Household Survey, Australia, Expanded Confidentialised Unit Record File
Information Paper: Multi-Purpose Household Survey, Expanded Confidentialised
Unit Record File

March 2007
Employees Earnings, Benefits and Trade Union Membership, Australia
General Social Survey: Basic Confidentialised Unit Record File
General Social Survey: Expanded Confidentialised Unit Record File
Information Paper: General Social Survey — Basic and Expanded Confidentialised
Unit Record Files
Industrial Disputes, Australia
Job Vacancies, Australia
Labour Force, Australia
Labour Force, Australia, Spreadsheets
Labour Force, Australia — Detailed Delivery, Monthly
Labour Force, Australia — Detailed Delivery, Quarterly
Persons Not in the Labour Force, Australia
Underemployed Workers, Australia
Wage and Salary Earners, Public Sector, Australia

April 2007

Australian Labour Market Statistics

Forms of Employment, Australia

Household Expenditure Survey and Survey of Income and Housing — Confidentialised Unit
Record Files (second edition)

Household Expenditure Survey and Survey of Income and Housing — Confidentialised Unit
Record Files, Technical Paper (second edition)

Household Expenditure Survey and Survey of Income and Housing: User Guide

Household Income and Income Distribution, Australia

Household Income and Income Distribution, Australia — Detailed Tables

Labour Force, Australia

Labour Force, Australia, Spreadsheets

Labour Force, Australia — Detailed Delivery, Monthly

Labour Statistics: Concepts, Sources and Methods (update)

Voluntary Work, Australia

Reference period

May 2006

September quarter 2006

July 2006
November 2006
November 2006
November 2006
November 2006

February 2006
August 2006

September quarter 2006

2005-06

2007

January 2007
November 2006
December 2006
December 2006
December 2006
2007

November 2006
2005

June 2006

May 2006
2006

2006

January 2007
January 2007
January 2007
December 2006
2005-06

2005-06

August 2006
2006
2006

2006

December quarter 2006

February 2007
February 2007
February 2007
February 2007
February 2007
September 2006
September 2006

December quarter 2006

April 2007
November 2006

2003-04

2003-04
2005-06
2005-06
2005-06
March 2007
March 2007
March 2007
April 2007
2006

Catalogue number

6227.0
6321.0.55.001
6222.0
6202.0
6202.0.55.001
6291.0.55.001
6291.0.55.003
6209.0
6102.0.55.001
6248.0.55.001
6324.0

1309.0
6105.0
6354.0
6202.0
6202.0.55.001
6291.0.55.001
1301.0

6302.0
8127.0
6211.0
6306.0
4159.0
4159.0.55.002
6202.0
6202.0.55.001
6291.0.55.001
6345.0
4100.0.55.001

4100.0

6310.0
4159.0.30.001
4159.0.30.002

4159.0.30.003
6321.0.55.001
6354.0
6202.0
6202.0.55.001
6291.0.55.001
6291.0.55.003
6220.0
6265.0
6248.0.55.001

6105.0
6359.0

6540.0

6540.0.00.001
6503.0
6523.0
6523.0.55.001
6202.0
6202.0.55.001
6291.0.55.001
6102.0.55.001
4441.0

© 0000000000000 0000000000000000000000000000000000000000000000C0C00C0000C0COCOCOCOCOCOCCOCCC00C0C0C0CQ0CO0CQ0CQO0CO0COCCOCEOCEO0ITO0OCTEL

ABS +« AUSTRALIAN LABOUR MARKET STATISTICS « 6105.0 « JAN 2007



LABOUR MARKET SUMMARY

KEY MEASURES
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Measure
Employed
Persons ('000)
Full-time (‘000)
Part-time (*000)
Part-time employment as a proportion of total employment (%)

Unemployed
Persons ('000)
Looking for full-time work ('000)
Looking for part-time work (‘000)

Unemployment rate
Persons (%)

Long-term unemployment
Persons ('000)
As a proportion of total unemployment (%)

Annual labour underutilisation rates(d)
Long-term unemployment rate (%)
Unemployment rate (%)

Underemployment rate (%)
Labour force underutilisation rate (%)
Extended labour force underutilisation rate (%)

Children living without an employed parent(e) (%)

Labour force participation rate
Persons aged 15-64 years (%)
Total (%)

Actual hours worked
Aggregate weekly hours (mill. hours)
Average weekly hours - Persons (hours)
Average weekly hours - Full-time (hours)
Average weekly hours - Part-time (hours)

Part-time workers
Proportion who preferred to work more hours (%)

Wage price index
Total hourly rates of pay excluding bonuses (index no.)

Average weekly earnings
Full-time adult ordinary time earnings ($)
All employees total earnings ($)

Compensation of employees
Household income account ($m)
Average earnings (National Accounts basis nominal) per week

%)

Industrial disputes
Working days lost ("000)
Working days lost per 1,000 employees (number)

Job vacancies
Australia ('000)

Series
type

Trend
Trend
Trend
Trend

Trend
Trend
Trend

Trend

Trend
Trend

Original
Original
Original
Original
Original

Original

Original
Trend

Original
Original
Original
Original

Original

Trend

Trend
Trend

Trend

Trend

Original
Original

Trend

% CHANGE FROM

Current Previous Previous

Period figure quarter(a) year(b)

Nov 2006 10 289.4 0.4 2.6
Nov 2006 7 348.9 0.5 2.8
Nov 2006 2940.6 0.3 2.0
Nov 2006 28.6 (c)0.0 (c)-0.2
Nov 2006 500.5 -2.7 -8.5
Nov 2006 356.1 -1.9 -8.3
Nov 2006 144.4 -4.8 -9.2
Nov 2006 4.6 (c)-0.1 (c)-0.5
Nov 2006 82.8 -7.9 -15.2
Nov 2006 16.5 (c)-0.9 (c)-1.3
Sep 2005 0.9 na (c)-0.3
Sep 2005 5.1 na (c)-0.4
Sep 2005 5.3 na (c)-0.2
Sep 2005 10.5 na (c)-0.6
Sep 2005 11.4 na (c)-0.7
Jun 2006 14.4 na (¢)-0.5
Nov 2006 75.5 (c)0.0 (c)0.4
Nov 2006 64.8 (c)-0.1 (c)0.4
Nov 2006 353.5 0.3 3.1
Nov 2006 34.4 -0.7 0.6
Nov 2006 41.4 -1.2 0.1
Nov 2006 16.8 -0.6 1.6
Nov 2006 23.2 (c)-1.1 (c)-1.7
Jun gtr 2006 109.7 1.0 4.1
Aug 2006 1051.3 0.7 3.1
Aug 2006 839.5 1.1 4.6
Sep qtr 2006 119 701.0 1.7 6.9
Sep qtr 2006 1022.0 1.1 4.1
Sep gtr 2006 20.2 -28.4 -59.1
Sep qtr 2006 2.3 -28.2 -60.2
Aug 2006 156.7 3.8 13.6

© 000000000 000000000000000000000000000000000000000000000000000000000000000000000000000CCOCCEOCEONIEOCOCIOCEOECEEETE.

na not available

(a) Same period previous quarter (monthly data is presented for the middle

month of each quarter).
Same period previous year.
Change is in percentage points.

ez

ABS

(d

(e)

+ AUSTRALIAN LABOUR MARKET STATISTICS -

See table 4.1 or the Glossary for further explanation of labour
underutilisation rates.

As a proportion of all children aged under 15 years. See paragraphs 33
and 34 in the Explanatory Notes for information on family data.

6105.0 « JAN 2007
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LABOUR MARKET SUMMARY continued

EMPLOYMENT: TREND FULL-TIME AND TOTAL EMPLOYMENT
SERIES —— Full-time oo
Total r 11000
- 10000
9000
- 8000
f/\/f/_/ - 7000
- 6000
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006
Source: Labour Force Survey.
MALES AND FEMALES
‘000
—— Males
Females 6000
- 5500
5000
4500
4000
- 3500
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006
Source: Labour Force Survey.
PART-TIME EMPLOYMENT: PROPORTION OF TOTAL EMPLOYMENT, Males
TREND SERIES %
r16
F15
14
F13
12
-11
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006
Source: Labour Force Survey.
PROPORTION OF TOTAL EMPLOYMENT, Females
%
r47
- 46
45
44
43
- 42
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006

Source: Labour Force Survey.

ABS +« AUSTRALIAN LABOUR MARKET STATISTICS « 6105.0 « JAN 2007



UNEMPLOYMENT RATE:
TREND SERIES

LONG-TERM
UNEMPLOYMENT: TREND
SERIES

UNDERUTILISED LABOUR

LABOUR MARKET SUMMARY continued

MALES AND FEMALES
%

—— Males
Females o
-8
7
-6
5
-4
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006
Source: Labour Force Survey.
PROPORTION OF TOTAL UNEMPLOYMENT
%
—— Males
Females [ 35
30
25
20
15
-10
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006
Source: Labour Force Survey.
LABOUR UNDERUTILISATION RATES—1995-2005
%
— LTUR
UR 20
---UER
LFUR
U ELFUR [ 16
et e Tl e _12
r8
______ L4
-0
T T T T T T T T T T 1
Sep Sep Sep Sep Sep Sep
1995 1997 1999 2001 2003 2005

Notes: LTUR — long-term unemployment rate (trend)
UR — unemployment rate (trend)
UER — underemployment rate (original)
LFUR — labour force underutilisation rate (original)
ELFUR — extended labour force underutilisation rate (original)
See table 4.1 or the Glossary for further information on the labour underutilisation rates.

Source: Labour Force Survey, Underemployed Workers, and Persons Not in the
Labour Force Surveys.
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LABOUR MARKET SUMMARY continued

PARTICIPATION RATE: PERSONS
TREND SERIES %
r 65
64
63
- 62
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006
Source: Labour Force Survey.
MALES
%
r74
F73
F72
-71
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006
Source: Labour Force Survey.
FEMALES
%
r58
F57
56
55
54
-53
T T T T T T T T T T 1
Nov Nov Nov Nov Nov Nov
1996 1998 2000 2002 2004 2006
Source: Labour Force Survey.
AVERAGE WEEKLY FULL-TIME ADULT ORDINARY TIME EARNINGS, Quarterly change
EARNINGS: TREND — Males %
SERIES Females | 20
1.6
1.2
0.8
0.4
-0
T T T T T T T T T T 1
Aug Aug Aug Aug Aug Aug
1996 1998 2000 2002 2004 2006

Source: Survey of Average Weekly Earnings.
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LABOUR MARKET SUMMARY continued

AVERAGE WEEKLY ALL EMPLOYEES TOTAL EARNINGS, Level
EARNINGS: TREND _ $
Fomaies - 1200
SERIES continued
1000
800
- 600
- 400
T T T T T T T T T T 1
Aug Aug Aug Aug Aug Aug
1996 1998 2000 2002 2004 2006
Source: Survey of Average Weekly Earnings.
INDUSTRIAL DISPUTES: WORKING DAYS LOST, Quarter ending
ORIGINAL SERIES 000
r 400
300
200
100
-0
T T T T T T T T T T 1
Sep Sep Sep Sep Sep Sep
1996 1998 2000 2002 2004 2006
Source: Industrial Disputes.
JOB VACANCIES: TREND JOB VACANCIES, By sector
SERIES —— Private 000
Public r 150
120
90
60
30
-0
T T T T T T T T T T 1
Aug Aug Aug Aug Aug Aug
1996 1998 2000 2002 2004 2006

Source: Survey of Job Vacancies.
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EDUCATION AND WORK
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SUMMARY INFORMATION
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Publication: Education and Work, Australia (cat. no. 6227.0).

Survey title: Education and Work.

Conducted: Annually, last conducted in May 2006.

Scope People within the scope of the monthly Labour Force Survey, subject to standard exclusions for supplementary surveys (as detailed in

paragraph 24 of the Explanatory Notes) but excluding people aged 65 years and over.

Key output: Information on participation in education, highest non-school qualification, transition from education to work, and current labour force
and demographic characteristics of people aged 15-64 years. Data on apprenticeships are also available.

Further information: Terri Jamieson, National Centre for Education and Training Statistics, (02) 6252 5267.

© 0000000000000 00000000000006000000000000000000000000000000000000000000000000000006060606060060606060600000

LEVEL OF HIGHEST In May 2006, employed people were more likely to have non-school qualifications than

NON-SCHOOL those who were unemployed or not in the labour force. Almost three-fifths (59%) of

QUALIFICATION employed people had a non-school qualification, compared with 39% of unemployed
Labour force status people and 33% of those not in the labour force. Employed people were more than twice

as likely to have a Bachelor degree or above (24%) than unemployed people (11%) or
those not in the labour force (11%). Employed people were also more likely to have an

Advanced diploma or Diploma, or Certificate III or IV.

1. HIGHEST NON-SCHOOL QUALIFICATION BY LABOUR FORCE STATUS,
Persons aged 15-64 years

©000000000000000000000000000000000000000000000000000000000000000000S

Not in the
Employed  Unemployed  Labour Force Total
Level of highest non-school
qualification % % % %
With non-school qualification
Bachelor degree or above 23.9 11.1 11.3 20.6
Advanced diploma or diploma 8.9 5.0 5.8 8.0
Certificate lll or IV 17.7 12.3 8.2 15.4
Certificate | or Il 5.6 6.9 5.7 5.7
Certificate nfd 1.8 2.8 1.1 1.7
Total with non-school qualification 59.2 38.7 32.7 52.4
Without a non-school qualification 40.8 61.3 67.3 47.6
Total 100.0 100.0 100.0 100.0
Total ('000) 9 846.8 516.5 30314 13 394.7
Age Lower proportions of older people had non-school qualifications than younger people.

People aged 25-34 years were most likely to hold non-school qualifications (65%)
followed by those aged 35-44 years (61%). In May 20006, nearly one-third (32%) of all
employed people aged 25-34 years had a Bachelor degree or above, compared with

26% of people aged 3544 years and 25% of people aged 45-54 years.

Employed people aged 15-24 years were less likely to hold non-school qualifications
(33%) than any other age group, reflecting the fact that many people in this age group
were still undertaking some form of study. In May 2006, almost half (46%) of all
employed people aged 15-24 years were enrolled in a course of study leading to a

qualification.

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S
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EDUCATION AND WORK continued

® © 0 0000 0000 0 000 0 00 OO OO OO OO OO O OO OO OO OO OO OO OO OO OO OO OO OO OO OO OO OO OO OO OO OO O OO VOO

Full-time and part-time Full-time workers were more likely to hold a non-school qualification than part-time

status workers (64% compared with 48% in May 2006). More than one-quarter of full-time

workers (26%) held a Bachelor degree or above compared to 18% of part-time workers.

Occupation People in the higher skilled occupations were more likely to have a non-school

qualification than people in other occupations. Professionals were most likely to hold a

non-school qualification (90% in May 20006), followed by Managers and

administrators (69%), Tradespersons and related workers (68%), and Associate

professionals (65%). In contrast, 31% of Elementary clerical, sales and service workers

and 30% of Labourers and related workers held non-school qualifications. More than

two-thirds (69%) of Professionals held a Bachelor degree or above, followed by Managers

and administrators (37%). Half of all Tradespersons and related workers (50%) held a

Certificate III or IV.

2. PROPORTION OF EMPLOYED PEOPLE WITH NON-SCHOOL

QUALIFICATIONS, By occupation group—May 2006

Managers and administrators

Professionals

Associate professionals

Tradespersons and related workers

Advanced clerical and service workers
Intermediate clerical, sales and service workers
Intermediate production and transport workers
Elementary clerical, sales and service workers

Labourers and related workers

20 40 60 80 100

Industry People employed in the Education industry were more likely to hold non-school

qualifications than people working in other industry groups. In May 2006, 85% of people

working in Education had non-school qualifications, followed by people working in

Electricity, gas and water supply (80%), Health and community services (75%), and

Government administration and defence (70%).

Education had the highest proportion of people who held a Bachelor degree or

above (64%) followed by Government administration and defence (40%). The

Construction industry had the highest proportion of people who held a Certificate III or

IV (39%), followed by Mining (34%) and Electricity, gas and water supply (33%).

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S
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EDUCATION AND WORK continued
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Industry continued 3. PROPORTION OF EMPLOYED PEOPLE WITH NON-SCHOOL
QUALIFICATIONS, By industry group—May 2006

Agriculture, forestry and fishing | - - - - @ - - oo

Mining f----------------- P

Manufacturing f =~ --------~- @ — -

Electricity, gas and water supply - - - - - ---------- - - - - - - -~ PR
Construction -~ ---------- @ m e

Wholesale trade |f —— - -~ ---- -~ @ -

Retailtrade | - - @ - - — === —— === = === == - - — - — — ]

Accommodation, cafes and restaurants |- - - - - - ® - - ]
Transport and storage [ -~ - ---- @ e

Communication services |~ -~~~ -----~ @ m e

Finance and insurance |- - - - - - - ------ - - @ - - — e

Property and business services | - - - -~ ------------- P
Government administration and defence |~ - - - - - - -~ - -~ -~ - - - -~ ® - ————————
Education f - —=---==-==-~=—~=——~~—~———~ -~~~ -~ ®o--

Health and community services | =~ -~~~ -----====- - - -~ ® -

Cultural and recreational services |~~~ --------~ P
Personal and other services | - - - ----------~- @ -

30 40 50 60 70 80 90

SCHOOL LEAVERS Between May 2005 and May 2006, 302,100 people aged 15-24 years left school.
Three-quarters (75%) of these school leavers were in the labour force in May 2006, with

60% employed and 15% unemployed.

In May 2006, 65% of school leavers aged 15-24 years who were not in the labour force
were enrolled in a course of study leading to a qualification, compared to 51% of
employed school leavers and 37% of unemployed school leavers. School leavers who
were not in the labour force were more likely to be undertaking a Bachelor degree (44%)

than employed school leavers (23%) and unemployed school leavers (19%).

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S
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JOB SEARCH EXPERIENCE
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SUMMARY INFORMATION
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Publication: Job Search Experience, Australia (cat. no. 6222.0).

Survey title: Job Search Experience.

Conducted: Annually, last conducted in July 2006.

Scope People within the scope of the monthly Labour Force Survey, subject to standard exclusions for supplementary surveys (as detailed in

paragraph 24 of the Explanatory Notes). The survey covers people who were unemployed in July 20086. It also covers people who were
employed in July 2006 who had started their current job in the previous 12 months.

Key output: Information on the steps unemployed people have taken to find work and the difficulties they have encountered in finding work. The
survey also provides information about employed people who started their current job in the previous 12 months including the steps
taken to find work and current job details.

Further information: Labour Market Statistics Section, (02) 6252 7206.
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OVERVIEW

UNEMPLOYED PEOPLE

Duration of unemployment

Job search experience

In July 2006, there were 462,000 unemployed people, a 5% decrease since July 2005. The
median duration of unemployment increased from 12 weeks in July 2005 to 15 weeks in
July 2006. There were 1,480,100 employed people who had started their current job in
the 12 months to July 2006. About two-thirds (66%) of these new starters were working

full-time.

Of the 462,000 unemployed people in July 2006, 54% (249,800) were men

and 46% (212,200) were women. Twenty-two percent of unemployed people were aged
15-19 years, more than half of whom (52%) were looking for full-time work. Sixteen
percent of unemployed people were aged 20-24 years, three-quarters of whom (75%)
were looking for full-time work. Those aged 45 years and over made up 24% of the total

pool of unemployed people, with 76% looking for full-time work.

In July 2006, the median duration of unemployment for men was 16 weeks compared
with 12 weeks for women. Twenty-one percent (94,900) of unemployed people were
long-term unemployed, that is, they had been continuously unemployed for 12 months
or longer. Men represented about 62% (59,100) of the long-term unemployed. The
median age of long-term unemployed men was 42 years, compared with 39 years for
long-term unemployed women. The proportion of unemployed who were long-term
unemployed increased with age from 9% of those aged 15-19 years to 15% of those
aged 20-24 and 34% of those aged 45 years and over. The main difficulty in finding work
most commonly reported by the long-term unemployed was 'considered too old by

employers' (19%).

In searching for a job, most unemployed people (88%) contacted prospective employers
directly either by mail, phone or in person. Almost two-thirds (62%) of unemployed
people answered a newspaper advertisement for a job, while 44% answered an internet
advertisement. Other steps taken by unemployed people to find work included
registering with a Job Network employment agency (52%), and contacting friends or
relatives (50%).
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JOB SEARCH EXPERIENCE continued
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Job search experience In July 2006, 11% of unemployed people reported their main difficulty in finding work as

continued 'considered too young or too old by employers'. A similar proportion (10%) reported
'insufficient work experience' as their main difficulty, while a further 10% cited 'own ill
health or disability'. The main difficulty in finding work varied according to age. The most
common main difficulty reported by unemployed people aged 15-19 years (15%) and
20-24 years (21%) was 'insufficient work experience'. 'Own ill health or disability' was the
most common main difficulty reported by those aged 35-44 years (13%) and was cited by
a similar proportion of those aged 45 years and over (14%). The most commonly
reported main difficulty in finding work for unemployed people aged 45 years and over
was 'considered too old by employers' (29%). The main difficulty in finding work also
varied slightly with sex. A higher proportion of unemployed women (8%), for example,

reported unsuitable hours as their main difficulty, compared with men (3%).

1. UNEMPLOYED PEOPLE, Main difficulty in finding work—July 2006

Insufficient work experience | - = = - = === =~ == oo °
Own ill health or disability | =~ == === == --- - = - -~ °
Considered too old by employers |~ - - == ----------=-=--—---- °
Too far to travel/transport problems |- - - = - = = - = =~ ==~ - == - - - - °
Too many applicants for available jobs | -~ -~ =~~~ -=-=----=----- .
Lacked necessary skills or education | - - - === - - - == - ~==———— - -~ p
Other difficulties (@) |- -------------=-=-=-- °
No vacancies in line of work | == === ===~ === === - - °
No vacancies atall | - - ------~------ °
Unsuitable hours | ~—— - - ------- -~ Py
No feedback from employers |- - - - - - - - °
Language difficulties |- - - - - [
Child care/family responsibilities [ - - - - - °
No difficulties atall | - - --------—“~ -~~~ = °

(a) Includes people who reported difficulties because of ethnic background and being considered too
young by employers.

In July 2006, of the 10% of unemployed people who reported that they had no
difficulties at all in finding work, more than three-quarters (77%) had been unemployed

for less than eight weeks.

EMPLOYED PEOPLE WHO There were about 1.5 million people employed in July 2006 who had started their
STARTED THEIR CURRENT current job during the preceding 12 months. Of these new starters, 10% were employed
JOB IN THE PREVIOUS 12 in their own business and 90% were not employed in their own business. Of those who
MONTHS were not employed in their own business, 44% were out of work prior to starting their

current job and 56% changed employer to start their current job.

Of those who had started their current job in the previous 12 months, 51% were men.
More than one-third (34%) of new starters were aged 15-24 years, while more than a
quarter (27%) were aged 25-34 years. Almost one in five (19%) new starters were aged

45 years and over.

Almost two-thirds (66%) of people who had started their current job in the 12 months to
July 2006 were employed full-time. Of the 532,800 who usually worked part-time hours,

35% reported that they would have preferred to work more hours.
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JOB SEARCH EXPERIENCE continued
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Duration of looking for Over half (56%) of employed people who started their current job in the year to

work July 2006 looked for work for less than 12 months before being offered that job. A
further 5% looked for work for one year or more, while 39% did not look for work at all
before being offered that job (some people are approached by employers and offered

jobs, so may change jobs or start a job without actually seeking work).

Steps taken to attain a Of those who were out of work prior to starting their current job as employees

job (excluding those employed in their own business), almost two-thirds (65%) 'wrote,
phoned or applied in person to an employer for work'. Over half (55%) of those who
changed employer to start their current job as employees also took this step to obtain a
job. The proportion of new starters (employees) who 'answered an advertisement for a
job on the internet' increased from 15% in July 2003 to 26% in July 2006. Similarly, the
proportion who 'looked for advertisements for jobs on the internet' increased from 22%
in July 2003 to 36% in July 2006.
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LABOUR MOBILITY
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SUMMARY INFORMATION
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Publication: Labour Mobility, Australia (cat. no. 6209.0).

Survey title: Labour Mobility Survey.

Conducted: Two-yearly, last conducted February 2006.

Scope Persons aged 15 years and over who worked at some time during the previous 12 months. Scope is also subject to the standard

exclusions for supplementary surveys (see paragraph 24 of the Explanatory Notes).

Key output: Information for the previous 12 months on changes in employer and reasons for change, duration of job, changes in industry and
occupation, changes in work with current employer and reason for ceasing previous job.

Further information: Labour Market Statistics Section, (02) 6252 7206.
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INTRODUCTION The labour market is essentially dynamic in nature. In an environment that has seen a
move away from a 'job for life', competition for skilled workers, and an increasing need
to accommodate people's work and family lives, there is considerable interest in

measuring the extent of labour mobility.

The Labour Mobility survey collects data on a number of aspects of mobility within the
labour market. Firstly, it describes the extent to which people change their
employer/business throughout the year. Secondly, it collects information on those
people who have been with their employer for one year or more and who have
experienced a change in work, such as a promotion, transfer, change in occupation or a
change in usual hours, with that employer. These measures give an overall view of the

extent of labour mobility within the labour market.

This article focuses on employees (excluding owner managers of incorporated
enterprises) who have been with their current employer for one year or more and have
experienced a change in work with that employer in the 12 months prior to

February 2006.

OVERVIEW At February 2006 there were 6 million employees (excluding owner managers of
incorporated enterprises) who had been with their employer for one year or more. Of
these more than one in four (27%) had experienced some change in work in the
12 months prior to February 2006. Some employees' may have experienced more than
one type of change in work over the period. The most commonly reported change was a
change in the number of usual hours worked (13%) followed by promotion (12%),

transfer (11%) and a change in occupation (6%).

For women the most commonly reported change was a change in usual hours
worked (17%), followed by promotion (12%), transfer (11%), and change of
occupation (6%). In contrast, the most commonly reported changes for men were
promotion (13%), transfer (10%), change in usual hours worked (10%), and change in

occupation (5%).
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LABOUR MOBILITY continued

OVERVIEW continued 1. EMPLOYEES (a) WHO HAD EXPERIENCED SOME CHANGE IN WORK
IN THE 12 MONTHS TO FEBRUARY 2006 (b), Comparison by sex
%
Males
20 1 m Females

154

10

o1
1

l
Changed usual hours worked  Promoted Transferred Changed occupation

(a) Employees (excluding owner managers of incorporated enterprises) who had been with their
current employer for one year or more.
(b) People may have experienced more than one change in work in the year.

AGE AND SEX Younger people were more likely to experience a change in work than older people. Just

over one-third (34%) of employees' aged 25-34 years had experienced a change in work

in the 12 months prior to February 2006, compared to 17% of people aged 55 years and
over.

Women across all age groups were more likely to experience a change in work than men
(30% of female employees' compared to 24% of male employees'). For women, the age
group in which most change occurred was 25-34 years, with 38% of female employees'
in this age group experiencing a change in work in the 12 months prior to

February 2006.

2. EMPLOYEES (a) WHO HAD EXPERIENCED SOME CHANGE IN WORK
IN THE 12 MONTHS TO FEBRUARY 2006, Comparison by age and sex

%
40 - Males

L B Females

W Persons

1
1 1
L1

15-19 20-24 25-34 35-44 45-54 55andover  Total

(a) Employees (excluding owner managers of incorporated enterprises) who had been with their
current employer for one year or more.

30 1

20

10 1

J--.'

The most common change in work for women across all age groups was a change in
usual hours worked. Female employees' aged 15-19 years were most likely to change
their usual hours (23%), and this was similar for men (13%), possibly reflecting the need
for young people to make adjustments to their hours of work while balancing work and
education. Thereafter, the rate at which women changed their usual hours peaked again
in the 25-44 year age groups, perhaps reflecting the need for women of this age to adjust

their usual hours of work in order to balance work and family responsibilities. Promotion
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LABOUR MOBILITY continued

AGE AND SEX continued and transfer rates for both sexes were highest for those aged 25-34 years and dropped

quite markedly thereafter.

3. PROPORTION OF EMPLOYEES WHO HAD EXPERIENCED SOME CHANGE IN WORK(a)(b),
Comparison by age and sex

© 6000000000000 0000000006$006060000000060006060606006000000000000000000000000000000000060600606060606060600000000000

MALES FEMALES

Changed Changed

usual usual
hours Changed hours Changed
worked Promoted  Transferred  occupation worked Promoted  Transferred  occupation
% % % % % % % %
15-19 13.5 10.5 7.8 4.6 22.8 10.5 7.6 4.4
20-24 13.5 17.5 11.8 5.7 15.4 18.6 14.6 9.2
25-34 10.7 19.6 13.7 7.3 19.6 18.8 16.3 9.3
35-44 9.3 12.7 11.5 5.9 19.3 12.3 11.9 7.3
45-54 8.2 8.5 8.2 4.4 15.2 7.3 8.6 4.2
55-59 8.0 6.1 7.3 3.5 13.7 5.1 4.8 2.6
60 and over 9.1 *2.6 3.6 *1.8 13.1 *2.8 *2.7 *1.5
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* estimate is subject to sampling variability too high for most practical purposes

(a) Employees (excluding owner managers of incorporated enterprises) who had been with their current employer for one year or
more.

(b) People may have experienced more than one type of change in work in the year.

FULL-TIME/PART-TIME People who were full-time employees' at February 2006 were more likely to have been

STATUS promoted, transferred to a different position or changed occupation in the 12 months
prior than those who worked part-time. In contrast, the proportion of part-time
employees' (23%) who changed the number of usual hours worked was more than
double that of full-time employees' (10%). Women employed part-time at February 2006
were more likely to have changed their number of usual hours worked than men
(24% compared to 20%). The most common change experienced by full-time employees'
at February 2006 was promotion (15%). Of all employees’, the majority (89%) of people

who were promoted were full-time employees' (58% men and 42% women).

4. EMPLOYEES (a) WHO HAD EXPERIENCED SOME CHANGE IN
WORK(b), Comparison by full-time and part-time status at February
2006

%

25 - Full-time workers

m Part-time workers

20
154
10

5_

" H Ol B

Changed usual hours worked  Promoted Transferred Changed occupation

(a) Employees (excluding owner managers of incorporated enterprises) who had been with their
current employer for one year or more.
(b) People may have experienced more than one type of change in work in the year.
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LABOUR MOBILITY continued
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OCCUPATION Close to one-third (32%) of the employees' who had experienced some change in work
were Associate professionals at February 2006. The most common change in work for
Associate professionals was promotion (19%). Employees' who were Elementary clerical,
sales and service workers were most likely to have changed their number of usual hours
worked in the previous 12 months, reflecting the high percentage of women in this

occupation group.

INDUSTRY The industries with the highest proportions of employees' who had experienced a
change in work in the 12 months prior to February 2006 were Government
administration and defence (33%), Finance and insurance (33%) and Personal and other
services (31%). The industries with the lowest rates of change in work for employees'

were Agriculture, forestry and fishing (17%) and Construction (19%).

5. EMPLOYEES (a) WHO HAD EXPERIENCED SOME CHANGE IN WORK
IN THE 12 MONTHS TO FEBRUARY 2006, Comparison by industry at
February 2006

Agriculture, forestry and fishing |- - @ - = = = = == = == == === - - - - oo
Mningfr--------=----=------- -~ @ - — -

Manufacturing | = - - ------~- @

Electricity, gas and water supply [~ - - - - - - - - - - - P
Construction |- = - = = - = @ - e

Wholesaletrade f ~ - - - - ------ -~ @ — -

Retailtrade [~~~ - - - - —-—--——--—— - - -~ P —

Accommodation, cafes and restaurants |~~~ - -~ - - -~ - -~------ -~ P
Transport and storage [~~~ -~ - -~~~ -~~~ @ - - - e

Communication services | -~ - -------- -~ @ - e

Finance and insurance |- — = = == == == = === == == == ===~~~ — — - -

Property and business services |- - - - = - - - - - - - - = - - —— - -~~~ @ - ——————
Government administration and defence [ = == == -~ -~ -~ == - - - - - ---- - -~ .-
Educaton - ----------==-=-=- -~ P S

Health and community services |- =~ - == - ===~ ===~~~ -~ P

Cultural and recreational services |F = -~ ---------- -~ @ —mm e
Personal and other senvices | — - - —— - - == - === =~ === — === - — — — PO

15 20 25 30 35

(a) Employees (excluding owner managers of incorporated enterprises) who had been with their current
employer for one year or more.

DURATION WITH Employees' who had been with their current employer for between two and five years

EMPLOYER were most likely to have experienced some change in work. Almost one-third (31%) of
employees' who had been with their current employer for between two and five years
had experienced some change in work compared to less than one-fifth (19%) of
employees' who had worked with their current employer for 20 years or more. For
employees' who had been with their employer for 20 years or more, the most common
change in work was in the number of usual hours worked (10%). This may be partly due

to older people starting to reduce their hours in preparation for retirement.
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LABOUR MOBILITY continued

DURATION WITH 6. EMPLOYEES(a) WHO HAD EXPERIENCED SOME CHANGE IN WORK
EMPLOYER continued IN THE 12 MONTHS TO FEBRUARY 2006, Comparison by duration with

employer and sex

%

Males

407 m Females

" wll wll wll

20 —

.0 'H "0 "H "R =2
JIONCE TE OE 0 "R

lto<2yrs 2to<3yrs 3to<5yrs 5to <10yrs 10 to <20 yrs 20 yrs & over

(a) Employees (excluding owner managers of incorporated enterprises) who had been with their
current employer for one year or more.

STATE AND TERRITORY Employees' in the Australian Capital Territory (ACT) were the most likely to have
experienced some change in work (37%) in the 12 months prior to February 2006,
followed by Queensland and the Northern Territory (both 30%). While female ACT
employees' had the highest overall rates of change in work (40%), the rate was

particularly high (50%) for ACT women aged 25-34 years.

New South Wales and Tasmania had the lowest overall rates of change in work amongst
employees' (24% and 25% respectively). Just one in eleven (9%) employees' in

New South Wales transferred to a different position compared to one in six

employees' (18%) from the ACT. Similarly, employees' in New South Wales had a
relatively low rate of promotion (11%), and were less likely to have changed their usual
hours (12%) or have changed their occupation (5%) than employees’ in other states and

territories.

7. EMPLOYEES (a), Changes in work in the 12 months to February
2006 —By state/territory

Changed
usual hours Changed

Promoted  Transferred worked  occupation Total

% % % % '000

New South Wales 11.1 9.2 12.1 5.1 2008.8
Victoria 12.1 9.8 13.2 5.3 1539.5
Queensland 14.0 13.1 14.9 7.2 1124.7
South Australia 12.4 10.3 14.5 6.3 478.1
Western Australia 13.1 11.5 14.5 5.8 580.0
Tasmania 10.7 9.9 13.5 7.2 139.9
Northern Territory 15.4 16.6 14.3 *7.7 48.0
Australian Capital Territory 17.1 18.0 15.8 8.0 123.1
Australia 12.3 10.7 13.5 5.8 6 042.1

©000000000000000000000000000000000000000000000000000000000000000

* estimate is subject to sampling variability too high for most practical purposes
(@) Employees (excluding owner managers of incorporated enterprises) who had been with their current
employer for one year or more.

END NOTES 1. Employees (excluding owner managers of incorporated enterprises) who had been

with their current employer for one year or more.
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WORK-RELATED INJURIES
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Publication: Work-Related Injuries, Australia (cat. no. 6324.0).

Survey title: Work-Related Injuries.

Conducted: Irregular, most recently conducted in 2005-06.

Scope: The survey covers people aged 15 years and over who worked at some time in the last 12 months and who experienced a

work-related injury. Aside from that, the scope is the same as the monthly Labour Force Survey except for standard exclusions for
Multi Purpose Household Survey topics (see paragraph 26 of the Explanatory Notes). The number of completed interviews for the
Work-Related Injuries topic (after taking into account scope, coverage and subsampling exclusions) was 29,235.

Key output: Details of most recent work-related injury and sources of financial assistance, including workers' compensation. The survey excludes
work-related injuries or illnesses that resulted in death.

Further information: Labour Market Statistics Section, (02) 6252 7206.
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INTRODUCTION Work-related injuries range in severity from minor cuts and bruises to death. Various
conditions may affect a person's health, through short or long term pain or disability, and
may also affect their financial situation through health expenses and lost income.
Employers also incur costs relating to worker injury or illness, through lost working days,

lower productivity and the cost of workers' compensation insurance.

This article explores some of the job characteristics of those who experienced a
work-related injury or illness, using data from the 2005-06 Survey of Work-Related

Injuries.

OVERVIEW In 2005-06, there were 10.8 million people who had worked at some time in the
previous 12 months. Of these, 689,500 people (6.4%) experienced a work-related injury
or illness. Almost two-thirds (63%) of those who experienced a work-related injury or
illness were men. As there are more employed men than women, a higher number of
work-related injuries is expected. However, after taking this into account, it is clear that
the difference was mostly due to their higher rate of injury. In 2005-06, 7.4% of men'
experienced a work-related injury or illness compared with 5.1% of women. The greater
tendency for men to work in hazardous occupations is likely to explain much of this

difference.

In 2005-06 the work-related injury or illness rate was 64 per 1,000 people® (74 per

1,000 men and 51 per 1,000 women). Younger men and women experienced higher
work-related injury or illness rates. People aged 15-19 years had the highest rate with

78 per 1,000 people (91 per 1,000 men and 65 per 1,000 women), followed by those aged
20-24 years with a rate of 75 per 1,000 people (98 per 1,000 men and 51 per

1,000 women). People aged 55 years and over recorded the lowest rate of work-related

injury or illness with 50 per 1,000 people.
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WORK-RELATED INJURIES continued

OVERVIEW continued 1. RATE OF WORK-RELATED INJURY OR ILLNESS, By age and
sex—2005-06
100  Formes
80
60 —
20 . H - - . .
L0 FH"H"H"R""R
JOR O OH °8 °8 °0
15-19 20-24 25-34 35-44 45-54 55 and over

Age (years)

(a) Work-related injury or illness per 1,000 people who worked at some time in the last 12 months.

JOB CHARACTERISTICS In 2005-06 the people with the highest rates® of work-related injury or illness were those
Occupation who worked in occupations which were likely to involve physical labour. Intermediate
production and transport workers had the highest rate (108 per 1,000 people), followed
by Tradespersons and related workers (107 per 1,000 people) and Labourers and related
workers (106 per 1,000 people). Workers in these three occupation groups accounted
for almost half (45%) of all those who had experienced a work-related injury or illness in
the previous 12 months. The occupation group with the lowest work related injury or

illness rate was Advanced clerical and service workers (31.6 per 1,000 people).

2. RATE OF WORK-RELATED INJURY OR ILLNESS(a), By sex and
occupation—2005-06

©000000000000000000000000000000000000000000000000000000000000000000S

Major Group (b) Males  Females  Persons
Managers and administrators 64.4 *45.3 58.8
Professionals 38.0 47.8 43.1
Associate professionals 56.2 54.1 55.3
Tradespersons and related workers 111.3 *66.6 106.7
Advanced clerical and service workers *%*33.9 *31.3 31.6
Intermediate clerical, sales and service workers 63.3 55.7 57.9
Intermediate production and transport workers 116.2 *52.3 108.1
Elementary clerical, sales and service workers 55.5 74.0 67.5
Labourers and related workers 116.7 87.1 106.0
Total 74.2 51.0 63.6

* estimate has a relative standard error of 25% to 50% and should be used with
caution

**  estimate has a relative standard error greater than 50% and is considered too
unreliable for general use

(@) Work-related injury or iliness per 1,000 people.

(b)  Australian Standard Classification of Occupations.

Further analysis at the Sub-major group’ level shows that there were several occupations
in 2005-06 which had relatively high work-related injury or illness rates. Mechanical and
fabrication engineering tradespersons experienced a rate of 161 per 1,000 people. More
than two-fifths of these (43%) reported a cut or open wound as their most recent injury
or illness. Other associate professionals experienced the next highest rate (151 per 1,000

people), with more than two-fifths (43%) reporting sprains or strains. The third highest
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WORK-RELATED INJURIES continued
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Occupation continued rate was experienced by Factory labourers (135 per 1,000 people), with almost

one-third (31%) reporting a chronic joint or muscle condition.

Apart from labourers and tradespersons, health-related workers also tended to have a
relatively high rate of work-related injuries or illnesses. Health professionals experienced
a rate of 73 per 1,000 people, compared to all Professionals (43 per 1,000 people). More
than one-quarter (26%) of Health professionals reported their main injury or illness was a
sprain or strain, followed by chronic joint or muscle condition (17%). Health and welfare
associate professionals (which included enrolled nurses) experienced an injury or illness
rate of 67 per 1,000 people, compared to all Associate professionals (55 per

1,000 people).

3. RATE OF WORK-RELATED INJURY OR ILLNESS, By selected
sub-major occupation group—2005-06

Mechanical and fabrication engineering tradespersons | - - - - -~ ----=------ - @
Other associate professionals | -~ ------------~- R
Factory labourers [f == - == ==---==--~- L
Automotive tradespersons |f —— - - - - - - - - -~ -~ { ]
Construction tradespersons | ~— - -~~~ ==~~~ R J
Intermediate plant operators [ - - ---------~- [ ]
Other intermediate production and transport workers | —- - - ------ -~ [ J
Other labourers and related workers | ----------- R J
All occupations | - - - - -~ (]

T T T T T
0O 30 60 90 120 150 180
Rate per 1,000 people

Note: Occupations listed as 'nfd' (not further defined) are included in the total.

At the Minor group® level, Police officers reported one of the highest injury or illness
rates at 198 per 1,000 people. Almost half (47%) of the reported injuries or illnesses of
Police officers were sprains or strains. Fabrication engineering tradespersons
experienced an injury or illness rate of 179 per 1,000 people, with more than half (51%)

reporting a cut or open wound as their most recent injury or illness.

4. RATE OF WORK-RELATED INJURY OR ILLNESS, By selected minor
occupation group—2005-06

**Skilled agficultural workers [ - - -------------------------- -
*Police officers | - ----------------------- ®
Fabrication engineering tradespersons | - - ------------------- -~ ®
Process workers | — == ----------------~- °
Mechanical engineering tradespersons | - - ----------------~- [ ]
All occupations [ —=-----~- @
T T T T T T
0 45 20 135 180 225
Rate per 1,000 people
* estimate has a relative standard error of 25% to 50% and should be used with caution.
** estimate has a relative standard error greater than 50% and is considered too unreliable
for general use.
Note: Occupations listed as 'nfd' (not further defined) are included in the total.
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Shift work Certain fields of work are more likely to involve shift work than others, including
medicine, transport and protection services. Being part of a global business may also
increase the requirement for work to be performed in non-standard hours. While shift
work may be essential to the economy, evidence suggests that it can have a physical or
emotional toll on workers (Shields, 2002). In Australia, shift workers accounted for 16%

of all people who worked at some time in the last 12 months’.

The rate® of injury or illness among shift workers was 113 per 1,000 people, almost twice
as high as the rate for those who worked regular day time hours (60 per 1,000 people).
Almost one-third (31%) of the reported injuries or illnesses of shift workers were sprains
or strains. One-fifth (20%) reported a chronic joint or muscle condition. Of those shift
workers who experienced a work-related injury or illness, almost one-fifth (19%) were
Intermediate clerical, sales and service workers and just over one-sixth (17%) were

Labourers and related workers.

5. RATE OF WORK-RELATED INJURY OR ILLNESS(a), By whether
worked under shift arrangements—2005-06
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Worked Did not work

under shift under shift
Major Group (b) arrangements  arrangements
Managers and administrators *85.8 57.3
Professionals 97.3 35.0
Associate professionals 92.4 47.7
Tradespersons and related workers 107.6 106.6
Advanced clerical and service workers **163.0 *27.2
Intermediate clerical, sales and service workers 109.2 45.8
Intermediate production and transport workers 130.0 100.9
Elementary clerical, sales and service workers 108.6 55.4
Labourers and related workers 164.1 89.8
Total 113.5 60.2
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* estimate has a relative standard error of 25% to 50% and should be used with
caution

**  estimate has a relative standard error greater than 50% and is considered too
unreliable for general use

(@) Work-related injury or illness per 1,000 people.

Australian Standard Classification of Occupations.

g

For most occupation groups, people who worked under shift arrangements had a higher
rate of work-related injury or illness than people who did not. Professionals working
under shift arrangements were almost three times more likely to have a work-related
injury or illness as those who did not undertake shift work. Intermediate clerical, sales
and service workers working under shift arrangements were more than twice as likely to
report a work-related injury or illness than those who did not work under shift

arrangements.

However, the rate of injury or illness experienced by Tradespersons and related workers
was similar for those who did or did not undertake shift work (108 and 107 per
1,000 people).

In 2005-06, almost half (49%) of all Health professionals undertook shift work.
Interestingly, almost two-thirds (63%) of those health professionals who reported an

injury or illness were undertaking shift work when the injury or illness occurred.
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Hours People working long hours may be more likely to experience a work-related injury or
illness. Prolonged periods of work may increase anxiety, strain, irritability or fatigue,
factors which can contribute to the occurrence of a workplace injury or illness
(Shields, 1999).

During 2005-06 people who usually worked 35 to 39 hours per week reported an injury
or illness rate’ of 66 per 1,000 people, with men experiencing a higher rate than women
(74 and 56 per 1,000 respectively). People who worked 40 or more hours per week had
increased rates of work-related injury or illness. The highest rate was experienced by
people working 41 to 49 hours per week (82 per 1,000 people), followed by those
people working 50 or more hours per week (77 per 1,000 people). For men the highest
rate of work-related injury or illness was experienced by those working 41 to 49 hours
per week (92 per 1,000 men), while for women the highest rate was for those working

50 or more hours per week (75 per 1,000 women).

6. RATE OF WORK-RELATED INJURY OR ILLNESS(a), By usual hours
worked—2005-06
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Usual hours
worked per

week Males Females Persons
1-15 60.5 48.1 51.6
16-29 65.8 53.8 56.9
30-34 70.6 70.7 70.7
35-39 73.9 55.5 65.9
40 87.3 55.7 76.6
41-49 92.3 52.4 82.0
50 hours or more 77.5 75.3 77.1
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(@)  Work-related injury or iliness per 1,000 people.

Main reason for ceasing In some cases, a work-related injury or illness may have a relatively long term impact.
employment Almost one-third (29%) of people who ceased the job in which the work-related injury or
illness occurred, did so as a result of the workplace injury or illness. This proportion was

higher for men than women (32% and 23% respectively).
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Main reason for ceasing 7. MAIN REASON PEOPLE CEASED THEIR JOB—2005-06
emp[oymentconﬂnued © 000 0000000000000000000000000000000000000000000000000000006060000600O0COGCS.
Persons ...
Main reason ceased job '000 %
Result of workplace injury or illness 28.4 28.6
Other health or disability *6.3 6.4
Laid off or retrenched *4.8 4.8
Job was temporary or seasonal *9.0 9.0
Unsatisfactory work arrangements 16.3 16.3
Other reason 31.3 31.5

Total people who ceased their job(a) (b) 99.6 100.0

* estimate has a relative standard error of 25% to 50% and
should be used with caution

(@) In which the work-related injury or iliness occurred.

(b) Total includes those people whose main reason was 'Own
business closed down for economic reasons' and 'Holiday job
or returned to studies'.

REFERENCES Shields, M 2002, 'Shift work and health', Health Reports, cat. no. 82-003-XIE, July 2002,
Vol. 13, No. 4, Statistics Canada.

Shields, M 1999, 'Long working hours and health', Health Reports, cat. no. 82-003-XIE,
Autumn 1999, Vol. 11, No. 2, Statistics Canada.

END NOTES 1. Those people who worked some time in the last 12 months.

2. The work-related injury or illness rate is the number of people who experienced a
work-related injury or illness in the previous 12 months per 1,000 people who worked at

some time during that same period.

3. The rate has been calculated by dividing the number of people in the occupation in
which they experienced their most recent work-related injury or illness by the number of

people in that occupation in their current main job.

4. Occupations are classified according to the Australian Standard Classification of
Occupations, Second Edition (cat. no. 1220.0). Occupations are grouped according to
skill level and skill specialisation. At the broadest level are the Major groups, followed by

Sub-major groups, Minor groups, Unit groups and the most detailed level, Occupations.
5. Based on current main job.

6. The rate has been calculated by dividing the number of people who undertook shift
work arrangements in the job in which they experienced the most recent work-related
injury or illness by the number of people who undertake shift work arrangements in

their current main job.

7. The rate has been calculated by dividing the number of people and their hours
worked in the job in which they experienced the most recent work-related injury or

illness by the number of people and the hours worked in their current main job.

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S

26 ABS +« AUSTRALIAN LABOUR MARKET STATISTICS « 6105.0 « JAN 2007



ABS MEASURES OF EMPLOYEE REMUNERATION

® © 0 0000 0000 0 000 0 00 OO OO OO OO OO OO OO O OO OO OO OO OO OO O OO0 O OO OO OO OO OO OO OO OO OO OO OO OO ONODS

CHANGES TO ABS MEASURES OF EMPLOYEE REMUNERATION

INTRODUCTION The remuneration paid to employees for their work is of interest from both social and
economic perspectives. The ABS produces a range of statistics on employee
remuneration, and these are widely used by policy makers, researchers and others in the

community.

Over recent years there have been substantial changes to remuneration arrangements for
Australia's employees. In particular, an increasing number of employees are now able to
participate in salary sacrifice arrangements, whereby they forgo some of their wages and
salary in exchange for benefits provided by their employer (e.g. cars, laptop computers,

employer superannuation contributions).

There have been differing treatments of amounts salary sacrificed in the various ABS
measure of employee remuneration. Generally, amounts salary sacrificed are reflected in
statistics of compensation of employees, but not in earnings and employee income

statistics.

The magnitude of amounts salary sacrificed is such that their inclusion or exclusion
could have a noticeable impact for some measures. For example, in May 2004, an
estimated 12% of employees had a salary sacrifice arrangement, with an average value of
$173 per week for those participating. This amounts to an average value of $21 per week
for all employees, or 2.7% of average weekly earnings (unpublished data from the May

2004 Survey of Employee Earnings and Hours).

In view of the increase in the diversity of remuneration arrangements, particularly the
increased use of salary sacrifice arrangements, the ABS has reviewed the conceptual basis
of measures of employee remuneration, and will be implementing a number of changes

to its statistics of employee remuneration.

These changes are discussed in Information paper: Changes to ABS Measures of
Employee Remuneration (cat. no. 6313.0) which was released on 14 November 2006.
The information paper describes employee remuneration arrangements, international
standards for statistics of employee remuneration, the changes to conceptual treatments,

and the impact of these changes on ABS statistical series.

This article provides a summary of the changes outlined in the information paper.

EMPLOYEE Employee remuneration may take a number of forms. Mostly, remuneration is in cash,
REMUNERATION whether as a deposit into an account, or a cheque, or bank notes. However, employers
ARRANGEMENTS often also provide remuneration in the form of goods and services. In some cases, an

employee will have the choice as to whether they receive part of their remuneration as

cash or as benefits, but at other times the form of remuneration is not negotiable.

Over the last decade there has been a substantial increase in the number of employees
who receive non-cash benefits. This reflects both the increase in decentralised bargaining
to negotiate employment agreements, and interpretations of tax law that have

established the practice of salary sacrificing.
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EMPLOYEE REMUNERATION  The Australian Taxation Office (ATO) refers to a salary sacrifice arrangement as:

ARRANGEMENTS continued an arrangement under which an employee agrees contractually to forgo part of the

remuneration, which the employee would otherwise receive as wages or salary, in return for

the employer or someone associated with the employer providing benefits of a similar value.

Under a salary sacrifice arrangement, the amount of salary that has been forgone (plus any
additional costs incurred, such as fringe benefits taxes and administration costs) is deducted

from the employee's pre-tax wage or salary.

Salary sacrifice arrangements now form part of remuneration arrangements for over one
in ten employees, including over a quarter of managers and administrators. Table 1

shows the extent of salary sacrificing arrangements for all occupation groups.

1. SALARY SACRIFICE, By occupation group—May 2004

©00000000000000000600000000000000000000000000606000000006060000000060600000

AMOUNT SALARY
SACRIFICED AS A %
OF AVERAGE WEEKLY
EARNINGS (a)

Proportion of

employees Employees
with salary with salary All
sacrifice sacrifice  employees
% % %
Managers and administrators 26.2 16.8 5.1
Professionals 23.2 18.1 4.6
Associate professionals 14.7 17.8 3.1
Tradespersons and related workers 8.5 9.6 1.0
Advanced clerical and service workers 12.4 13.8 1.9
Intermediate clerical, sales and service workers 8.1 16.8 1.7
Intermediate production and transport workers 7.5 9.4 1.1
Elementary clerical, sales and service workers 1.8 14.7 0.4
Labourers and related workers 4.9 8.9 0.7
All occupations 11.9 16.2 2.7
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(a) Salary sacrifice as a proportion of Average Weekly Earnings excluding salary sacrificed.
Source: ABS Survey of Employee Earnings and Hours.

ABS MEASURES OF The ABS produces several measures to meet the different needs of users of statistics of
EMPLOYEE employee remuneration, including:
REMUNERATION = compensation of employees within the Australian System of National Accounts;

= earnings and labour prices as part of the body of statistics on the Australian labour
market; and

= employee income within income distribution statistics.

Compensation of Compensation of Employees (CoE) is the total remuneration, in cash or in kind, payable
employees by an enterprise to its employees in return for work done by the latter during the
accounting period. It comprises wages and salaries in cash, wages and salaries in kind,

and employers' social contributions.
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Compensation of Wages and salaries in cash includes the wages and salaries paid at regular intervals,

employees continued together with payments by measured result and piecework payments, allowances for
working overtime, for working away from home and similar taxable allowances, pay for
annual and other leave for short periods, ad-hoc bonuses and commissions, and

gratuities and tips received by employees.

Wages and salaries in kind refers to remuneration received as goods, services or other

benefits (such as free or subsidised accommodation, travel, food, motor vehicles, etc.).

Employers' social contributions are incurred by employers in order to secure social
benefits for their employees (e.g. employers' superannuation contributions, workers
compensation premiums). Entitlements to social benefits are generally dependent on

certain circumstances, such as sickness, accidents, redundancy or retirement.

Earnings Earnings statistics are based on the concept of earnings as income to the employee. The
concept broadly aligns with the wages and salaries component of CoE. However,
whereas the national accounts measures wages and salaries as an economic flow over an
annual or quarterly period, earnings statistics are generally a series of 'point-in-time’'

measures of the average earnings of employees in a short reference period.

As a result, the definition of earnings is slightly narrower than the national accounts
definition of wages and salaries. Earnings refers to remuneration paid 'as a rule at regular
intervals', to differentiate between payments that can be expected to be received
regularly and frequently (e.g. fortnightly, monthly, or quarterly) and one-off and
infrequent (e.g. annual) payments. Earnings statistics also exclude wages and salaries in

kind, largely due to practical considerations.

Employee income Employee income is a component of the broader measure of household income. The
concept broadly aligns with CoE. However, employee income statistics currently exclude

payments in kind, as well as severance and termination pay and employers' social

contributions.
CONCEPTUAL CHANGES The ABS has made a number of changes to its conceptual framework for employee
TO ABS REMUNERATION remuneration statistics. The key changes relate to the treatment of salary sacrifice, FBT,
STATISTICS employer superannuation contributions and taxes on superannuation contributions.
Salary sacrifice Benefits provided at the employee's discretion are more like wages and salaries in cash

than wages and salaries in kind, as the employee has chosen to receive the benefits
provided by the employer. The amount sacrificed represents the same level of utility for

the employee as cash.

As a result, the value of salary forgone through a salary sacrifice arrangement is now
treated as wages and salaries in cash (regardless of the goods and services received). This
will help overcome distortions in time series if the relationship between the cash and

non-cash components of remuneration packages changes over time.
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Fringe benefits tax The ABS has historically treated the value of FBT as a tax on production, because the
employer who provides the fringe benefits incurs the FBT liability. However, FBT is
similar in its intent and purpose to personal income tax. The intent of FBT legislation is
to ensure that all forms of remuneration provided to employees bear a fair measure of
tax (i.e. by taxing fringe benefits received in place of, or in addition to, salary or wages). It
is also common practice for employers to directly seek reimbursement from the

employee of FBT incurred in a salary sacrifice arrangement.

For these reasons, the ABS has made a change to the conceptual treatment of FBT. FBT
is now considered (for statistical purposes) as a tax on employee remuneration. The
value of FBT on benefits received as part of a salary sacrifice arrangement is now
included in the value of wages and salaries in cash. The value of FBT on benefits received

through an arrangement other than salary sacrifice is now included in wages and salaries

in kind.
Employer superannuation Employer contributions to superannuation funds (on behalf of their employees)
contributions generally fall within one of the following three types: contributions made under

Superannuation Guarantee (SG) legislation; additional contributions made by employers
over and above their SG obligations and not at the employee's discretion; and
contributions made at the employee's discretion (i.e. by forgoing wages or salary through

a salary sacrifice arrangement).

Under SG legislation, employers are required to contribute a minimum proportion
(currently 9%) of an employee's wages and salary to the employee's superannuation
fund. Employer contributions made to comply with SG legislation are considered to be
employers' social contributions because the payment is a form of social insurance.

Employees and employers are not able to convert the payment to cash wages or salary.

While the SG legislation specifies the minimum amount an employer is required to
contribute, employers can contribute more. Where these additional employer
superannuation contributions cannot be converted into wages and salary at the

discretion of the employee, they are also treated as employers' social contributions.

However, employer superannuation contributions that are made as part of a salary
sacrifice arrangement are made at the discretion of the employee. Therefore, in line with
the treatment of salary sacrifice described above, salary sacrificed into superannuation is

now treated as wages and salaries in cash, rather than employers' social contributions.

Taxes on superannuation The tax paid by superannuation funds on the contributions they receive and the income
contributions they earn on those contributions has historically been treated as a tax on financial
corporations. This treatment was based on the fact that the tax is remitted by the

superannuation funds.

However, contributions made by employers, whether as employers' social contributions
or through salary sacrifice arrangements, are part of CoE. In addition, as the investments
of superannuation funds are made on behalf of the members, the flow of investment
income earned by superannuation funds should be considered as income earned by
individuals. As a result, taxes on superannuation contributions and taxes on the income

earned by superannuation funds are now treated as payable by individuals.
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Summary of the changes In summary, the following changes have been made to the conceptual basis for ABS
statistics of employee remuneration:

= The value of goods and services provided through a salary sacrifice arrangement is
now treated as wages and salaries in cash;

= FBT is now included as a component of wages and salaries and employee income
(i.e. FBT is now classified as a tax on employees);

= Employer superannuation contributions that are made at the employee's discretion
are now treated as wages and salaries in cash, and not as employers' social
contributions; and

= Taxes on contributions to superannuation funds, and on the income earned on

those contributions, are now treated as taxes on individuals.

The following diagram shows the conceptual framework for ABS employee remuneration
statistics (in the context of the broader concept of labour cost), and highlights the

changes that have been made (shown in bold and 'strikethrough").

2. CONCEPTUAL FRAMEWORK FOR MEASURES OF EMPLOYEE REMUNERATION

Labour costs

Compensation of employees(a)
Wages and salaries Other
Employers' labour-related costs
. other costs incurred by
social employers in relation to
contributions employees
Wages and salaries in cash contributions by
employers to secure
Wages and social benefits for
salaries in kind(b) their employees
Regular(b) Irregular
Regular and trecurring payments, including: Trregular payments, e benefits such as free e cmployer ® payroll tax
e ordinary time & overtime payments including: or subsidised superannuation ® training costs
® payment by result ® irregular accommodation, contributions ® recruitment costs
e taxable allow ances bonuses & travel, food or motor (other than o fringebenefitstax-on
® commissions, gratuities and tips incentive vehicles (other than through salary goods—and-services
® income tax payments through salary sactifice) +
® regular bonuses ® irregular sactifice) o workers' ® wage subsidies from
o regular payments under profit-shating payments e fringe benefits tax compensation government (negative
schemes under profit- on goods and premiums cost)
e all salary sacrificed (including sharing setvices provided ® provisions for
associated taxes, e.g. fringe benefits schemes by employer (other severance,
tax and superannuation than through salary termination and
contributions tax) sactifice) redundancy
payments

(@) The concept 'employee income' is broadly comparable with compensation of employees.
(b) Conceptually, earnings comprise regular wages and salaries in cash and regular wages and salaries in kind. However, it should be noted that
regular wages and salaries in kind are excluded from ABS earnings measures for practical reasons.
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IMPACTS ON ABS As a result of the changes to conceptual treatments outlined above, the following
STATISTICS changes will be made to ABS statistics of Compensation of Employees, Earnings and

Labour prices, and Employee income.

Compensation of A number of changes have already been made to CoE within the National Accounts.

employees These changes were implemented in the annual national accounts release Australian
System of National Accounts, 2004—05 (cat. no. 5204.0), released on 7 November 2005.
Specifically:

= FBT is now treated as part of the value of CoE;

= a new benchmark for wages and salaries in kind has been implemented to fully
cover payments of this form of remuneration; and

® taxes on superannuation contributions are now deemed as being paid by

households.

Earnings and labour prices The ABS conducts a number of employer and household surveys to collect information

on earnings and labour prices. The changes to these surveys are described below.

SURVEY OF AVERAGE WEEKLY EARNINGS

The Survey of Average Weekly Earnings (AWE) measures regular wages and salaries in
cash associated with employee jobs. Estimates of average weekly earnings, and changes
in average weekly earnings, are produced each quarter. Average weekly earnings series
from the AWE survey are referred to extensively in Commonwealth, state and territory

legislation. AWE series are also used extensively in private sector contracts.

The definition of earnings currently used in the AWE survey is, broadly, current and
regular payments in cash to employees for work done. Earnings series from the AWE
survey have always excluded amounts salary sacrificed, as these have been considered

conceptually as payments in kind.

Given the significant current use of AWE statistics for legislative and contract purposes,
continuity is a prime consideration. Therefore, the ABS plans to continue to compile
AWE statistics on the current conceptual basis (i.e. excluding salary sacrifice), and to

therefore retain the series currently used for these purposes.

However, the ABS plans to compile additional statistics from the AWE survey on a basis
that is consistent with the revised conceptual framework (i.e. inclusive of salary
sacrifice). The ABS plans to commence collection of this additional information from the
August 2007 reference period. Data in respect of a number of quarters will be required to
make an assessment of the quality of the new series. Once this assessment has been
completed, data will be released retrospectively and then on a continuing basis. The new
series will have different labels to the current AWE series, to clearly distinguish the new

series from the current series.
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Earnings and labour prices SURVEY OF EMPLOYEE EARNINGS AND HOURS

continued The two-yearly Survey of Employee Earnings and Hours (EEH) measures regular wages

and salaries in cash associated with employee jobs. The survey provides statistics on the

composition and distribution of earnings of employees, the hours they are paid for, and

the methods used to set their pay. Estimates from the survey are used in developing and

reviewing wages and labour market policies and in wage negotiation processes.

The ABS collected information on amounts salary sacrificed in the 2002 and 2004 EEH

surveys. However, in line with the prevailing conceptual and operational definitions of

earnings used, the published weekly earnings series for 2002 and 2004 excluded amounts

salary sacrificed, to maintain continuity with results from previous EEH surveys and with

other ABS earnings series.

Beginning with the May 2006 EEH survey, earnings measures will be published on the

new conceptual basis (i.e. including amounts salary sacrificed). As information on

amounts salary sacrificed was collected in the 2002 and 2004 EEH surveys, it will also be

possible to produce data on the new basis for 2002 and 2004. This will be done for

selected series at the time of publication, and will be available upon request for other

selected series.

Estimates of the average amount of salary sacrifice per employee from the 2002 and 2004

EEH surveys are shown in table 3.

3. ESTIMATES OF THE IMPACT OF INCLUDING SALARY SACRIFICE IN

THE EEH SURVEY

©000000000000000000000000000000000000000000000000000000000000000000S

Average weekly Average weekly Impact of
earnings per salary sacrifice including
employee(a) per employee  salary sacrifice
$ $ %
Full-time adult managerial employees
May 2002 1168.90 45.30 3.9
May 2004 1288.80 57.50 4.5
Full-time adult non-managerial employees
May 2002 844.70 15.10 1.8
May 2004 915.70 22.90 2.5
Part-time employees
May 2002 335.80 4.60 1.4
May 2004 371.20 7.40 2.0
All employees
May 2002 697.60 14.30 2.0
May 2004 756.50 20.60 2.7

© 0000000000000 00000000000000000000000000000000000000000000000000S

(@) Published estimate of Average Weekly Total Earnings, excluding salary sacrifice.
Source: ABS Survey of Employee Earnings and Hours.
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ABS MEASURES OF EMPLOYEE REMUNERATION continued
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Earnings and labour prices SURVEY OF EMPLOYEE EARNINGS, BENEFITS AND TRADE UNION
continued MEMBERSHIP
The annual Survey of Employee Earnings, Benefits and Trade Union Membership
(EEBTUM) collects information on the weekly earnings and employment benefits
(e.g. paid leave entitlements, superannuation coverage) received by employees. A
number of mean and median weekly earnings series are published. The information is
used to analyse the distribution of weekly earnings across employees with different

socio-economic and employment characteristics.

In recent years there has been no explicit reference to the treatment of salary sacrifice in
survey questions or interviewers instructions. Thus, it is probable that some respondents
are already including amounts salary sacrificed in their responses depending on how pay

is reported.

Beginning with the August 2007 survey, earnings measures will be collected on the new
conceptual basis (i.e. including amounts salary sacrificed). References to the treatment of
amounts salary sacrificed will be explicitly included in survey questions and interviewers
instructions. The ABS is not planning to collect the value of salary sacrifice separately,
and will publish EEBTUM earnings series on the new basis only from the 2007 survey
onwards. This will increase the level of the EEBTUM survey earnings series, causing a
break in time series. As it is likely that a proportion of salary sacrifice is already included,
it is expected that the impact will be considerably less than the total impact observed

from the EEH survey (shown in table 3).

LABOUR PRICE INDEX

The Labour Price Index (LPI) is a Laspeyres-type index covering wage and salary costs
and selected non-wage costs. It measures the change in the price of labour between the
current period and the price of labour at a given base period, with the quantity and
quality of labour services being held constant. The headline wage price index is "Total
hourly rates of pay excluding bonuses'. As the LPI already includes the value of salary

sacrificed in calculating the wage price indexes, no changes to the LPI are required.

Employee income The value of salary sacrificed will be included in measures of employee income from the
Survey of Income and Housing (SIH) and the Household Income and Expenditure
Survey (HIES). This will include employer superannuation contributions made as part of
a salary sacrifice arrangement, as well as amounts salary sacrificed for fringe benefits and
the associated FBT. As most of the value of salary sacrificed is already included as part of
employee income, the changes will not impact significantly on the estimates of employee

income from household surveys.
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Summary of changes

remuneration statistical series.

4. CHANGES TO ABS COLLECTIONS

© 9000000000000 0000000CCCIOCCIOCIIOCOOCIOCIOCIOCOCOCOCOCOCOCOCOCOCOCOIOCOIOCIO0OCOCOCO0OCOCOC$C$OC$OCOC$OCKCIIOVIIOCIOOIOIEOIOIOIOIOCOEOEOCOCOCOCOCOCOCQOCOCCCOCOCPOCOCOCIOCI OO OCOEOC™ES

National Accounts

Average Weekly Earnings (AWE)

Employee Earnings and Hours (EEH)

Employee Earnings, Benefits and Trade Union
Membership (EEBTUM)

Labour Price Index (LPI)

Survey of Income and Housing (SIH)

Household Income and Expenditure Survey (HIES)

© 00000000000 00000000000COCCCOCOCOCOCEOCEOCEOCEICIIIVIOIOVIOVIOVIOIOIOIOIROIOROIOPROIOIOOCOCO0COCOCOCOCOCOCOCOCOCOCOCIOCIOCOCIOIIOIIONIOIOOCIOCEOCIOCQOCQOCQOCOCQOCOCQOCOCQOCQOCQOCQOCKOCEOGCEOCEETLIETS

FURTHER INFORMATION

Employee Remuneration (cat. no. 6313.0), or contact Michael Gerrity on 02 6252 5514.

Description

Quarterly and annual
compilation.

Quarterly employer
survey (estimates of
average weekly
earnings).

Two-yearly employer
survey collecting
employee-level data
(estimates of average
weekly earnings, and
earnings
distributions).

Annual household
survey (estimates of
mean and median
weekly earnings, and
earnings
distributions).

Quarterly employer
survey (index of
changes in the price
of labour).

Two-yearly household
survey.

Six-yearly household
survey.

Current measure of remuneration

Compensation of Employees.

Regular wages and salaries in cash
(i.e. payments quarterly or more
frequently) paid in the reference pay
week. Amounts salary sacrificed are

excluded.

Regular wages and salaries in cash
(i.e. payments quarterly or more
frequently) paid in the reference pay
week. Amounts salary sacrificed are

excluded.

Wages and salaries in cash. There
are no specific directions regarding
the reporting of amounts salary

sacrificed.

The wage price indexes are derived
from information about wages and
salaries and include amounts salary

sacrificed.

Regular and recurring cash receipts
from wages and salaries. Amounts

salary sacrificed are excluded.

Regular and recurring cash receipts
from wages and salaries. Amounts

salary sacrificed are excluded.

The following table summarises the changes to be made to the various employee

Key changes

All amounts salary
sacrificed now included in
CoE (as wages and salaries
in cash). FBT now included
in CoE.

No change to current
series. Additional series
including salary sacrifice to
be developed.

Include amounts salary
sacrificed for May 2006
survey. Series including
salary sacrificed will be

available for 2002 onwards.

Explicitly include amounts
salary sacrificed in earnings
from 2007 - break in
series.

No change.

Include amounts salary
sacrificed in 2005-06 SIH.

Include amounts salary
sacrificed in next HIES.
Results from 2003-04
HIES will be revised to
include all salary sacrifice.

For further information, refer to Information paper: Changes to ABS Measures of
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1-1 LABOUR FORCE STATUS (AGED 15 AND OVER): Trend
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CHANGE IN CHANGE
EMPLOYED UNEMPLOYED EMPLOYED (a) IN RATE(a)
Looking Looking Unemp- Partic- Unemp-  Partic-
Full- Part- forfit  for p/t Labour loyment ipation Full-  Part- loyment ipation
time time Total work work Total force rate rate time time Total rate rate
Month ‘000 '000 ‘000 ‘000 ‘000 ‘000 ‘000 % % % % % % pts % pts
MALES
November 2001 4 361.6 721.2 50827 328.3 64.3 392.6 5475.4 7.2 72.1 -0.5 82 0.7 0.7 -01
November 2002 4 414.8 770.7 5185.5 284.8 66.1 350.8 5536.3 6.3 717 1.2 69 20 -0.8 -0.3
November 2003 4 522.7 781.4 5304.1 256.4 56.0 312.3 5616.4 5.6 71.6 24 14 23 -0.8 -0.1
2004
November 4 598.6 814.4 5413.0 233.3 61.4 294.7 5707.7 5.2 71.6 06 1.7 038 -0.3 0.1
2005
February 4 650.1 817.1 5467.2 223.7 57.8 281.5 5748.7 4.9 719 1.1 03 1.0 -0.3 0.3
May 4 704.0 809.9 55139 220.9 59.2 280.1 5794.0 4.8 72.2 1.2 -09 09 -0.1 0.3
August 4719.2 808.6 5527.8 227.6 59.1 286.7 5814.5 4.9 72.2 0.3 -02 03 0.1 0.0
November 4713.2 808.7 55219 236.3 62.7 299.0 5820.9 5.1 72.0 -0.1 0.0 -0.1 02 -0.2
2006
February 4720.8 820.9 5541.7 232.4 64.6 297.0 5838.7 5.1 72.0 02 15 04 -0.1 0.0
May 4749.2 837.1 5586.3 224.1 59.9 284.0 5870.3 4.8 72.1 06 2.0 038 -0.2 0.1
August 4782.6 850.0 5632.6 217.6 59.6 277.1 5909.8 4.7 72.3 0.7 15 038 -0.1 0.2
November 4 793.9 864.2 5658.1 210.3 60.2 270.4 5928.6 4.6 72.3 02 1.7 05 -0.1 0.0
FEMALES
November 2001 2220.3 1829.4 4049.7 188.6 103.4 291.9 4341.7 6.7 55.1 -1.8 54 1.3 1.0 0.5
November 2002 2277.6 19145 4192.1 173.7  100.3 274.0 4 466.1 6.1 55.9 26 4.7 35 -0.6 0.8
November 2003 2304.0 1927.8 42318 175.3 101.0 276.3 4508.1 6.1 55.5 1.2 0.7 09 0.0 -03
2004
November 2408.2 1978.0 4386.3 152.8 95.2 248.0 4634.3 5.4 56.3 1.2 14 13 -0.3 0.4
2005
February 24229 2012.6 44355 157.1 94.4 251.5 4687.0 5.4 56.8 06 1.7 11 0.0 0.5
May 2439.2 2039.3 44785 155.5 98.5 253.9 4732.4 5.4 57.2 0.7 13 1.0 0.0 0.4
August 2436.3 2064.3 4500.6 149.8 98.4 248.2 4 748.7 5.2 57.2 -0.1 1.2 05 -0.1 0.0
November 2433.0 2073.2 4506.3 152.0 96.2 248.2 4 754.5 5.2 57.0 -0.1 04 01 0.0 -01
2006
February 2458.0 2060.5 45185 152.2 96.8 249.0 4 767.6 5.2 57.0 1.0 -06 0.3 0.0 0.0
May 2497.0 2069.7 4566.7 146.6 99.1 245.7 4812.4 5.1 57.4 1.6 04 11 -0.1 0.4
August 2533.3 20825 46158 145.3 92.0 237.4 4 853.2 4.9 57.7 1.5 06 11 -0.2 0.3
November 25549 20763 46313 145.9 84.2 230.1 4.861.4 4.7 57.6 09 -03 03 -0.2 -0.1
PERSONS
November 2001 65819 2550.6 91325 516.9 167.7 684.6 9817.1 7.0 63.4 -09 6.2 1.0 0.8 0.2
November 2002 66925 26852 9377.6 458.4 166.4 624.8 10 002.5 6.2 63.7 1.7 53 27 -0.7 0.2
November 2003 6826.6 2709.3 95359 431.7 156.9 588.6 10 124.5 5.8 63.5 20 09 1.7 -04 -0.2
2004
November 7006.8 27924 9799.2 386.1 156.6 542.7 10 342.0 5.2 63.8 08 15 1.0 -0.3 0.2
2005
February 70729 2829.7 9902.7 380.8 152.2 533.0 10 435.7 5.1 64.2 09 13 11 -0.1 0.4
May 7143.2 2849.2 99924 376.4 157.6 534.0 10 526.4 5.1 64.6 1.0 0.7 09 0.0 0.4
August 7155.5 2872.9 10028.4 377.3 157.5 534.8 10 563.2 5.1 64.6 02 08 04 0.0 0.0
November 7 146.2 2881.9 10028.2 388.3 158.9 547.3 10 575.5 5.2 64.4 -0.1 0.3 0.0 0.1 -0.2
2006
February 7178.8 2881.4 10 060.2 384.6 161.4 546.0 10 606.2 5.1 64.4 05 0.0 03 0.0 0.0
May 7246.2 2906.8 10 153.0 370.7 159.0 529.7 10 682.6 5.0 64.6 09 09 09 -0.2 0.3
August 7315.9 2932.6 10248.5 362.9 151.6 514.5 10 763.0 4.8 64.9 1.0 09 09 -0.2 0.2
November 7348.9 2940.6 10289.4 356.1 144.4 500.5 10 789.9 4.6 64.8 05 03 04 -0.1 -0.1
(@) Change is calculated from the middle month of the previous quarter for the nine Source: Labour Force Survey. See Appendix 1.

most recent quarters, and from the corresponding month of the previous year for
earlier periods.
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1.2

LABOUR FORCE STATUS, Age by social marital status: Original —November 2006
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D R RN )

Total

‘000

7.9
116.2
299.4
467.7
522.3
520.8
515.7
455.4
397.9
233.5

92.1
42.0

3536.8
3671.0

340.6
467.8
302.0
183.6
143.7
141.9
134.6
106.9
73.9
39.5
12.3
11.9

1934.4
1958.7

348.5
584.0
601.4
651.2
666.0
662.8
650.3
562.3
471.8
273.0
104.5

54.0

5471.3
5629.7

39.6
39

EMPLOYED
Full-time  Part-time
Age group
(years) '000 '000
Married
15-19 7.1 *0.8
20-24 103.5 12.7
25-29 275.9 23.5
30-34 442.8 24.8
35-39 491.4 30.9
40-44 490.8 30.0
45-49 481.4 34.4
50-54 418.0 37.4
55-59 349.4 48.5
60-64 176.2 57.3
65-69 59.5 32.6
70 and over 18.5 23.5
15-64 3 236.6 300.3
Total 3 314.6 356.4
Not Married
15-19 137.8 202.8
20-24 333.8 134.0
25-29 263.1 38.8
30-34 167.5 16.0
35-39 127.2 16.5
40-44 125.4 16.6
45-49 115.4 19.1
50-54 92.3 14.6
55-59 61.3 12.6
60-64 29.2 10.3
65-69 7.9 *4.5
70 and over 6.1 5.9
15-64 1453.1 481.4
Total 1 467.0 491.7
Total
15-19 144.9 203.6
20-24 437.3 146.6
25-29 539.0 62.3
30-34 610.4 40.8
35-39 618.6 47.4
40-44 616.2 46.6
45-49 596.8 53.5
50-54 510.3 52.0
55-59 410.7 61.1
60-64 205.4 67.6
65-69 67.4 37.0
70 and over 24.6 29.4
15-64 4 689.6 781.6
Total 4 781.6 848.1
Mean age 40.2 36.4
Median age 40 31

UNEMPLOYED

Looking Looking

for f/t
work

‘000

@900 00000000000 0

*0.7
6.2
7.7

10.0
9.3
8.9
9.7
6.8
8.4
4.8

*0.3

*0.4

72.5
73.1

31.9
28.7
19.4
10.7
7.6
7.3
6.6
7.9
*3.4
*4.2

*0.4

127.5
128.0

32.6
34.9
27.1
20.6
16.9
16.2
16.2
14.7
11.8

8.9
*0.3
*0.8

200.0
201.1

34.0
31

for p/t Labour
work Total force
'000 '000 '000
MALES
*— *0.7 8.6
*0.4 6.6 122.8
*0.6 8.3 307.7
*0.5 10.4 478.1
*1.2 10.5 532.8
*0.5 9.4 530.2
*1.3 11.0 526.7
*0.4 7.2 462.6
*1.6 10.0 407.9
*0.9 5.7 239.2
*1.4 *1.7 93.8
*— *0.4 42.4
7.3 79.7 3616.6
8.7 81.8 3752.8
24.3 56.2 396.7
5.5 34.1 501.9
*1.7 21.1 323.1
*2.3 13.0 196.5
*1.5 9.1 152.8
*0.5 7.9 149.8
*1.2 7.7 142.3
*1.0 8.9 115.8
*1.2 *4.6 78.4
*0.8 5.0 44.5
*— *— 12.3
*0.4 *0.8 12.7
39.9 167.5 2101.9
40.3 168.3 2126.9
24.3 56.8 405.3
5.9 40.7 624.7
*2.2 29.3 630.7
*2.8 23.4 674.6
*2.7 19.7 685.7
*1.0 17.2 680.0
*2.5 18.7 669.0
*1.4 16.1 578.4
*2.7 14.5 486.3
*1.7 10.7 283.7
*1.4 *1.7 106.2
*0.4 *1.1 55.1
47.2 247.2 5718.5
49.0 250.0 5879.7
28.6 33.0 39.3
20 29 39

Not
in the
labour

force

'000

©ece00sscccscscscscscscscscscsccscsccc s

*0.9
7.5
18.9
19.2
29.9
35.3
33.9
53.0
104.8
169.7
226.7
557.6

473.2
12575

315.5
111.3
53.3
29.9
36.7
34.1
40.3
40.6
47.6
59.9
65.1
238.7

769.1
1073.0

316.3
118.8
72.2
49.2
66.6
69.4
74.2
93.6
152.4
229.6
291.8
796.4

12424
2330.5

55.6
63

Civilian  Unemployment

population

‘000

eeeceecccccce

9.5
130.3
326.6
497.3
562.8
565.5
560.6
515.6
512.7
408.9
320.5
600.0

4 089.8
5010.3

712.2
613.1
376.4
226.5
189.5
183.9
182.6
156.4
126.0
104.4

77.5
251.5

2871.1
3200.0

721.7
743.5
702.9
723.8
752.3
749.4
743.2
672.0
638.7
513.3
398.0
851.5

6 960.8
8210.3

43.9
43

eececcvccce

©0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000

* estimate is subject to sampling variability too high for most practical purposes

not applicable

— nil or rounded to zero (including null cells)
Source: Labour Force Survey. See Appendix 1.

©0000000000000000000000000000000 000 0§ 0§08 0800000000000 00000000000000000000000000000000000000000000000000000000S

ABS

+ AUSTRALIAN LABOUR MARKET STATISTICS -

6105.0

Participation

rate rate
% %
*7.9 90.7
5.4 94.2
2.7 94.2
2.2 96.1
2.0 94.7
1.8 93.8
2.1 94.0
1.6 89.7
2.4 79.6
2.4 58.5
*1.8 29.3
*0.8 7.1
2.2 88.4
2.2 74.9
14.2 55.7
6.8 81.9
6.5 85.8
6.6 86.8
6.0 80.7
5.2 81.5
5.4 77.9
7.7 74.0
*5.8 62.2
11.2 42.6
*— 15.9
*6.1 5.1
8.0 73.2
7.9 66.5
14.0 56.2
6.5 84.0
4.7 89.7
3.5 93.2
2.9 91.1
2.5 90.7
2.8 90.0
2.8 86.1
3.0 76.1
3.8 55.3
*1.6 26.7
*2.1 6.5
4.3 82.2
4.3 71.6
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1 2 LABOUR FORCE STATUS, Age by social marital status: Original —November 2006
|

continued

® 0 00000000 00 000 00 00000 00000000 0000000000 000000000000 0000000000 00000000900 0 0 0 00

EMPLOYED UNEMPLOYED
Not
Looking Looking in the
for f/t ~ for p/t Labour labour Civilian Unemployment Participation
Full-time  Part-time Total work work Total force force population rate rate
Age group
(years) '000 '000 '000 '000 '000 '000 '000 '000 '000 % %
FEMALES
Married
15-19 10.0 4.9 14.9 *2.3 *— *2.3 17.2 8.5 25.7 *13.5 67.0
20-24 108.1 41.9 150.0 8.8 *0.8 9.6 159.6 50.3 209.9 6.0 76.0
25-29 202.0 84.0 286.0 7.0 *1.5 8.5 294.5 108.0 402.5 2.9 73.2
30-34 179.9 162.2 342.1 7.5 *3.8 11.3 353.4 168.7 522.1 3.2 67.7
35-39 185.5 221.2 406.7 7.8 *4.0 11.8 418.5 166.1 584.5 2.8 71.6
40-44 204.6 231.7 436.4 *3.1 *4.7 7.8 444.2 130.9 575.1 1.8 77.2
45-49 256.4 186.7 443.1 7.8 *3.0 10.8 453.9 106.9 560.8 2.4 80.9
50-54 211.8 156.9 368.8 *3.1 *2.4 5.5 374.3 135.3 509.6 1.5 73.4
55-59 136.4 134.5 270.9 *3.2 *2.6 5.8 276.7 194.4 471.0 2.1 58.7
60-64 46.4 64.2 110.6 *0.9 *0.4 *1.3 111.9 239.5 351.4 *1.2 31.8
65-69 9.3 23.6 32.9 *0.3 *0.3 *0.6 33.4 229.2 262.6 *1.7 12.7
70 and over 5.1 8.5 13.6 *— *0.4 *0.4 14.0 414.2 428.2 *2.7 3.3
15-64 1541.1 1288.2 2829.3 51.7 23.2 74.8 2904.2 1 308.5 4212.7 2.6 68.9
Total 1555.5 1320.3 28759 52.0 23.8 75.8 2951.6 1951.9 4 903.6 2.6 60.2
Not Married
15-19 73.7 259.6 333.3 18.1 27.5 45.6 378.8 285.4 664.2 12.0 57.0
20-24 217.6 154.2 371.8 21.6 7.6 29.2